CANNON POPHAM CE (VA) PRIMARY AND NURSERY  SCHOOL 

HEADTEACHER 

PERSON SPECIFICATION
1.
QUALIFICATIONS AND TRAINING

	
	Essential
	Desirable

	Qualified teacher status
	(
	

	Degree or equivalent
	(
	

	Higher degree/Management qualification
	
	(

	Completion of National Professional Qualification for Headship (NPQH), or serving headteacher.
	(
	

	Recent participation in a range of relevant In-service training
	(
	


2. TEACHING AND MANAGEMENT EXPERIENCE

	
	Essential
	Desirable

	Leadership experience at headteacher level
	
	(

	Leadership experience at deputy or assistant head level
	(
	

	Specific management experience required for post
	(
	

	Successful experience of leading significant areas of school improvement and raising standards
	(
	

	Experience of full primary range
	
	(


3.
PROFESSIONAL KNOWLEDGE AND UNDERSTANDING

	
	Essential
	Desirable

	Clear educational philosophy
	(
	

	Educational development of pupils
	(
	

	Pupils’ care, safety and welfare
	(
	

	Effective management of change
	(
	

	Commitment to staff review and development
	(
	

	Relevant curriculum and assessment practice
	(
	

	Effective teaching and learning strategies in the primary phase
	(
	

	Primary school improvement strategies 
	(
	

	Up –to - date knowledge of educational initiatives and current thinking
	(
	

	Budget Management
	(
	


4.
PERSONAL SKILLS AND QUALITIES

	
	Essential
	Desirable

	Ability to form effective teams
	(
	

	Ability to welcome others’ ideas
	(
	

	Ability to prioritise
	(
	

	Excellent interpersonal, written and communication skills at all levels
	(
	

	Demonstrating confidence & commitment to the whole school community
	(
	

	A dynamic leader
	(
	

	Visionary & inspirational
	(
	


5. FAITH COMMITMENT/UNDERSTANDING
	
	Essential 
	Desirable

	Evidence of participation in the life of a Christian Community

	(
	

	Sound understanding of the distinctive nature of a Church of England school


	(
	

	Understanding of commitment to curriculum Religious Education


	(
	

	Experience of leading collective acts of worship


	
	(

	Understanding of the school’s role in the parish and wider community

	(
	


6.
FURTHER REQUIREMENTS

	
	Essential
	Desirable

	Application forms should be completed in full
	(
	

	Letters should be clear and concise
	(
	

	Should address the criteria identified in the person specification
	(
	


7.
REQUIREMENTS FROM CONFIDENTIAL REFERENCES

	
	Essential

	Three written references, current employer, other, and faith reference
	(

	Confirmation of professional and personal knowledge, skills and abilities
	(

	Positive recommendation from current employer
	(

	Indication of commitment, reliability and resilience
	(


